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Introduction

Manitoba is facing a new farm crisis! The heavy rains we’ve experienced this summer have
affected the grain-growing areas of our province in very significant ways. Other crops have also
been affected and in some ways everyone in these communities and beyond are affected.

Farm crises happen periodically and for varying reasons. This year it is rain, sometimes it is
drought or hail. Sometimes it is fluctuating markets, sometimes it is high interest rates,
sometimes it is closed borders and sometimes it is something else.

Several years ago when parts of western Manitoba were experiencing serious crisis the Mental
Health and Disabilities Program of MCC Canada put together a four-lesson Sunday school
curriculum that could be used as a tool for congregations to talk about issues around farm crises.

We are again making this curriculum available to congregations as a tool for talking and helping
each other to reach out in caring ways. The four lessons in this series are Grieving Our Losses,
Grieving Losses that Are Less Acceptable, Underemployment, Unemployment and Loss of
Business and Including People who are Underemployed, Unemployed or Experiencing Financial
Crises for Other Reasons.

We hope that this material will be used as one tool that can help to bring hope and eventually
healing to many people who are affected.

Irma Janzen
July, 2005
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Lesson One
Grieving Our Losses

Goals

. To identify a loss we’ve experienced.
. To understand the importance of grieving our losses.

Advance Preparation

Make copies of the appendix, Healthy Grieving, for each member of
your class.

Background For The Leader

Perhaps the best Bible story to illustrate the grieving of a loss is in John
11:1-44 where Mary, Martha, Jesus and others grieve the death of
Lazarus. We notice in this story how people, including Jesus, grieve
and even cry when they experience a loss.

When a person has dealt well with his/her own losses, he/she is much
more likely to be present for other people who are grieving a loss. This
is why grieving our own losses is so important in becoming a caregiver.

Introduction

Introduce the lesson by saying: Coming
Together

Grieving is a very difficult process for most people; sometimes it may
seem easier to suppress or avoid feelings of grief. There may be times
when it is appropriate to put grieving on hold, but eventually we must
deal with our grief and usually it is best to begin right away. We must
realize that normal grieving takes time, sometimes months, sometimes
years.



Scripture Reading

Ask students to listen to see how people in the Bible story grieve as you
read John 11:1-44.

Brainstorming

What kinds of losses do people experience? (Jot down on board as
people give ideas.) Possibilities might include:

o losses due to age: health, job (at retirement), home, apartment,
vision, hearing, beauty, partners, dignity

. loss of parent’s health and independence, the home where we grew up

. loss of health at any age

. loss due to accident, amputation; parts of body due to illness or
surgery as in mastectomy

o loss of loved one through death, separation, divorce or other alienation

. loss of job, money, dreams or property such as buildings, businesses,
farms

. loss of relationships due to abuse

. loss of boy or girl friends or other friends

. loss of dreams or hopes for family members due to mental illness, drug
or alcohol abuse, or failure at school

. loss of childhood

. loss of dignity

. loss of sexual purity, sexual intimacy

. loss of freedom, as for example being in prison

. loss of neighbourhood or church due to moving

. loss of hope

. loss of trust

. loss of members of congregation or pastor due to moving or
dissatisfaction

. loss of children from the home as they move out on their own

Identifying Acceptable And Unacceptable Losses

Get the class to identify which of the listed losses are acceptable and
which ones are less acceptable in our society. After they have done so
say:

Losses that are less acceptable in our society are more difficult to
grieve. We may even try to hide them, and other people may feel
uncomfortable talking about them.
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Activities
- Listening

- Brainstorming



Reading About Grief

Distribute the Appendix, Healthy Grieving, to the class and allow time
for people to read it and then move on to the discussion questions.

Discussion Questions

1. How well do Kubler-Ross’s stages compare to your experiences of
grief? Can you recall moving from one stage to the next and then back
to an earlier stage? Give examples.

2. Why is it so important that caring friends understand the grieving
process when they’re seeking to walk alongside someone who is
grieving?

3.  What experiences have you had that helped you to grieve in healthy
ways?

4.  What things happened to hinder your grieving?

5. Why is it so important to grieve in a healthy way?

Conclusion

At the end of the session, ask people to sit in silence and think of a
loss they’ve experienced where the grieving is not yet finished, and to
think of ways to help themselves to grieve. End with a prayer asking
God to do the healing work that is needed in each person’s life.

- Reading

- Discussing

Wrapping Up



Appendix
Healthy Grieving

Why Is Grieving So Important?

. So it doesn’t become “bad grief” - if we do not allow ourselves to
grieve, we experience bad grief sometimes leading to bitterness,
resentment, depression and withdrawal from life.

. So we can heal, learn from pain and go on to re-construct life.

J So we can comfort others as we have been comforted (2 Corinthians
1). If we don’t hurt, cry, grieve and be in touch with our grief, our
ministry to others who are grieving will be limited. If we don’t grieve in
healthy ways, we may even run from people who are grieving. We may
find it easier not to speak to them and will excuse ourselves or leave
the room when they talk about their pain.

. We can ruin our health by bottling up grief. We may also express anger
inappropriately.

. We have been created as people with feelings and emotions, and we
need to express them appropriately. For example, Jesus cried at the
death of Lazarus (John 11:35); got angry at injustice and wrong
(Matthew 21:12-17); and pleaded to have the cup removed because
He was in anguish (Luke 22:39-46). David also expressed intense
emotion: “My God, why has thou forsaken me?” (Psalm 22:1). Anger,
disappointment and despair are all evident in this passage.

. Sometimes people have been reticent to express negative emotions.
Jesus and other Biblical figures like David are good role models for us.

] It is very important for us to realize that we don’t need to feel guilty
when we experience negative emotions.

How Does Grief Work?

It is helpful to understand the grieving process in order to grieve in
healthy ways.

In her book, On Death and Dying (MacMillan, 1969), Elizabeth Kubler-
Ross describes five stages of grieving. Other writers have classified the
stages in different ways. The crucial thing to realize is that grieving is a
process, and that it does not happen quickly and easily. It is also
important to know that people move back and forth between these
stages, sometimes many times, before truly accepting the loss.



Kubler-Ross’ Stages:

Stage 1: Denial
. for example, when a teenage son or daughter is overusing alcohol, and
parents pretend it isn’'t happening or say it isn't serious

Stage 2: Anger
o this is the stage when people say, “Why me?”, “Why, God?” and, “It's
not fair.”

Stage 3: Bargaining (often with God)
. when people say, “If only ..., then ...”

Stage 4: Depression
o in this stage there is a loss of energy, self-blame, a desire to die; the
person says, “It's no use ..."

Stage 5: Acceptance

. this is when we let go and stop attempting to control

. the struggle is over and we experience relief. It is a choice after a long
process. (Habakkuk 3:16-21 is an example)

. acceptance is not resignation; resignation may lead to bitterness or
resentment, and is likely to occur if we don’t go through the process
and reach the point of acceptance



How Can We Learn To Grieve In Healthy Ways?

by allowing ourselves to experience a full range of emotions - sitting
with the pain, not rushing it, or running from it

by allowing ourselves to cry as much as we need to

by talking about feelings with those who care; say them aloud, write
about them

by listening to music that evokes feelings (for example, hymns the
loved one enjoyed)

by crying with others: “Sorrow shared is a sorrow divided.” This is very
difficult for some people but has much potential for healing

by telling our stories to caring listeners

through honest prayer

by looking at pictures, mementos, objects, visiting places you went
together

by taking time for ourselves to think and reflect

How Do We Hinder Our Own Grieving?

by denying the pain, pretending it isn’'t there or doesn’t hurt or
squelching it when it surfaces

trying to be superwomen or macho men; “I can handle it!”

by being busy and running from the pain

by rationalizing or saying it's not so serious

by prayer (like the Pharisee): “I'm not so weak.”



Lesson Two
Grieving Losses that are Less Acceptable

Goal

. To identify ways in which grieving is difficult for people who experience a
loss that is less acceptable in our society.

Advance Preparation

Copy questions from the appendix for each class member.

Background For The Leader

Stories are a very powerful teaching tool and the story in today’s lesson
may trigger many emotions in your class. As a leader be prepared to
respond in the event that someone opens up about a loss during the
class or in personal conversation later. Hearing the story of a loss that
is close to people’s own experience opens the door to much grieving at
whatever stage the person who is grieving is experiencing so it may be
denial, anger, bargaining, depression or coming to acceptance. All
these stages are normal and necessary and it is not appropriate to rush
people who are in the process. If people open up about a loss try to
validate their feelings and to listen with non-judgmental compassion
and to offer no simple solutions.

Introduction
Begin by saying:

Today we want to focus on some of the pain people may feel when they
are experiencing farm crises. Coming
Together

Read this story to your class:

Robert, Ellen and their two teen-age children, Roger and Jennifer have

lived on a large grain farm for as long as the children can remember. Activities
Actually it is the farm that was owned by Ellen’s parents and her - Listening to a
grandparents and great grandparents since they immigrated to Canada Story
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in the late 1800’s. Things had been good - as the country’s economy
improved so did the farm economy! Since Ellen had no brothers she
and Robert were fortunate in being able to purchase the farm when her
parents retired and moved into town thirteen years ago. It was a big
decision and they knew it involved a degree of risk. Should things not
go well how would other family members respond? They knew it would
not only be disappointing but could be financially devastating. They,
however, decided to take the risk. The farm was somewhat diversified
and it had done well and there was no reason any of those things would
change.

However, some things did. It all started with a wet fall when they
weren’t able to harvest nearly all the crops before the frost came. That
was the first year they couldn’t pay the mortgage. The next spring crops
went in late because the fields were wet. Again they were not able to
harvest nearly everything they had sowed. By the next spring the bank
didn’t look too favourably on further loans and by the end of that year
they had run out of government help. There was nothing they could do
to save the farm. Robert knew this but he couldn’t get himself to tell
Ellen. It would break her heart; it would break her parents’ hearts. “If
only he had...” were the only thoughts that seemed to preoccupy his
mind.

The family had cut back on expensive holidays and other extras during
the last few years. But there were other changes that were much
bigger. He and Ellen had not been communicating. He had tried so
hard to protect her from the worst news. He had tried to be happy and
positive. There were days when he wasn’t quite able to keep up the
image and then Ellen would burst into tears. His automatic response
on those days was “Don’t be so wimpy Ellen. Everything is fine!” He'd
say that in an angry tone of voice and she would cry even more and
then she would say she was sorry she cried. Then he would feel so
guilty and retreat into silence for days except to grunt “Yes” or “No”
when someone asked a question. And he couldn’t pray.

The times of angry outbursts and then of silence increased. One day
when Roger came in from school with a report card that was not nearly
as good as previous reports had been Robert went into another
rampage and when Roger tried to explain how frustrated he was about
the situation at home Robert raised his hand and slapped his son -
something he had never done before. He felt so badly. He knew things
could not go on like this. Finally he broke down and wept. He sobbed
and sobbed and he thought his heart would break. Ellen and the
children stood by and waited.

After what seemed to be hours he became more composed and looked
at his family only to break into tears again. Eventually he was able to
speak. He told Ellen and the children how badly he felt about the way
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he had acted in the past. He told them that they were on the very
verge of bankruptcy and that he had been too embarrassed and too
proud to tell them and he had tried to cover up. He told them how this
had bothered him so much that he had been unable to be the husband
and father he wanted to be. He told them he was so sorry but that he
could see no way out. They would have to file for bankruptcy, they
would have to see if some relatives would lend them enough money to
rent a place to live, he would try to get a job although he didn’t think
their community had any jobs. They would have to start again. There
probably wouldn’t be money for college. He told them he felt he had let
them down. He told them he was so ashamed he didn’t know how he
could ever go back to church or to face people in the community. The
family cried and cried some more. Finally Ellen spoke for all of them:
“We still have each other. We will find a way. We will even find God
again.”

Small Group Discussion:

Have the group divide into groups of 3 or 4 people and discuss the - Small Group
questions from the appendix. Allow about 12-15 minutes for this Discussion
exercise. Some possible answers are listed in italics.

1. How do you respond to the story of Robert and Ellen? s it true to life?
In what ways? How is it different?

. responses will vary depending on how safe people feel in the group
and also depending on how much they have learned to be vulnerable.
(Since some people in the group may be in varying stages of this
family’s it is extremely important for the leader to be very sensitive.)

2. What are some reasons why it is so difficult for people like Robert to
talk about how their farm crisis is affecting them and their family?

. there is stigma in our society about financial losses.

. there is a felt shame about people’s inability to do something as well
as the person would like; there is a felt shame about not doing
something as well as other people expect.

. this shame arises from society’s values and norms. Often this shame is
not Christian and it is not right for Christians to shame others or
themselves but we as Christians have been influenced by society’s
values and live by them.

3. Why might it be more difficult to grieve the loss of a farm than to grieve
the loss of a loved one through death?

. people are afraid to admit the losses to others because of shame or
stigma and, therefore, they do not talk to others; that means they are
grieving alone; it also means they have a secret they try to keep; it may
also be that in the past when they tried to talk to someone they were
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treated with disrespect and this aggravated the pain and they don’t
want to risk again.

4, How does all this relate to us at this time when there has been much
stress financially on farm families in our community?

. unfortunately there is a degree of shame connected to financial crises
which makes it hard for people who experience them to talk about the
situation and to ask for support.

. some families in our community or even in our church may be feeling
isolated and alone in an overwhelming situation and unwilling or unable
to call out for help.

. as a Christian community we have a responsibility to find ways to reach
out to these people in our midst with care and compassion.

5.  What are some ways in which we can come alongside our neighbors
who have experienced significant financial losses over the last few
years?

. by admitting that we have had times when we were unable to manage
on our own, times when we needed people to support us.

. by admitting our own questions about the unfairness of life and the
why questions we have asked.

. by sitting with others silently, listening non-judgmentally, hearing them.

o by seeking to put people in touch with other resources while continuing
to be there for them.

Large Group Discussion:

Have groups come back together and share some of their discussion.

Conclusion

List the points that would make grieving, such as the loss of a farm
more difficult than the grieving of acceptable losses and encourage
people to continue to support each other in times of loss. Close with a
short prayer such as:

Thank you, God, for your presence with us. We pray that You would
continue Your healing in all of our lives. We pray especially for people
who are grieving things that are hard to talk about such as financial
loss. We pray that You would help us to support them. In Jesus’
Name.

Amen.

-10-
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Wrapping Up



Discussion Questions:

1. How do you respond to the story of Robert and Ellen? s it true to life?
In what ways? How is it different?

2. What are some reasons why it is so difficult for people like Robert to
talk about how their farm crisis is affecting them and their families?

3. Why might it be more difficult to grieve the loss of a farm than to grieve
the loss of a loved one through death?

4. How does all this relate to us at this time when there has been much
stress financially on farm families in our community?

5.  What are some ways in which we can come alongside our neighbors
who have experienced significant financial losses over the last few

years?
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Lesson Three

Underemployment, Unemployment and
Loss of Business

Goals

. To understand the issues people face when they are either
underemployed, unemployed or experience the loss of a business.

. To identify specific things we can do to bring about greater justice for
people who live with lower incomes.

Advance Preparation

Make several copies of Stories and Questions from Appendix 1 and
enough copies of Appendix 2, Attitudes About Money, for the class.

Background For The Leader

Unemployment, underemployment and business losses are often real
issues for people in most of our congregations. Underemployment,
unemployment and business losses are difficult; the needs are long
term and it is important that as congregations we support people who
experience these kinds of difficult times.

If you think it is more appropriate for your class, use only Story 2 and
have all groups read and respond to that story rather than using all
three of them.

Introduction

Introduce the lesson by saying: Coming
Together

Today we want to look at the issues of people who are underemployed,
unemployed or have lost a business or a farm. We’'ll begin by reading
some stories.
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Reading Stories And Discussing

Divide the group into three smaller groups and give each group one
story from Appendix 1 to read and discuss. Allow about 10 minutes
and then bring the group together. Have each group read their story
aloud and briefly share their group’s discussion.

Attitudes About Money
Begin this section by saying:

Our attitudes about work and money affect how we relate to people
who are underemployed, unemployed or have experienced other
financial set-backs.

Have the class read Attitudes About Money, Appendix 2, to see whether
they agree with the statements or not and then follow with the
discussion questions.

Discussion Questions:

1. How do you feel about the statements you have just read?

2. With which ones do you agree? Disagree? Why?

3. Talking is all right, but if we do nothing but talk, nothing changes. What
are things we can do?

4.  What are we as a group or am | as an individual, willing to do to bring
about greater justice for those who are less financially secure?

-14-

Activities

- Small Group
Discussion and
Reporting

- Reading

Wrapping up



Appendix 1
Stories and Questions

Story 1

Bob is a thirty-five year-old member of your congregation. He and his
wife Sue have three young children. Bob and Sue made a conscious
decision that they would live on one income so that Sue would be able
to stay at home with their children. Since Bob had a good job, one
income provided a reasonably comfortable, although not affluent
lifestyle. One day Bob was called into his supervisor’s office and told
that his job with the company was over - he could pack up things at his
desk and need not return the next day. Bob had been aware that things
between him and his supervisor were not always smooth. However, he
had not been unduly concerned since he had worked well with previous
supervisors, and reviews on the quality of his work had been above
average.

Discussion questions:

1.  What would be some of Bob’s first reactions?
2. What things might he do or say when he arrived home that night?
3.  How might Sue and the children respond?
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Story 2

Stuart and Patricia are members of your congregation who are living on
the family farm that belonged to Stuart’s parents and prior to that to his
grandparents. They have three sons ages 11, 14 and 17. Until
recently the farm has done very well. The family has always been
regular in church attendance and actively involved in your congregation.
Recently you have noticed that their attendance is becoming irregular.
You have noticed that Patricia looks very tire and that Stuart has
purchased a classy looking new truck. You even observed one of the
boys making a nasty remark to another teen. You know that some
farmers in the area have had poor crops over the last few years and are
sure that they, too, have had financial set-backs because their crops,
too, have not been good. There has never been any hint that this has
been serious for them. You think they were secure financially and are
probably handling the set-backs of the last few years without excessive
financial stress but something seems different and it is becoming a
concern to you.

Discussion Questions:

=

SO0k wN

Knowing what you have observed is there reason for concern and why
or why not?

What might be your hunches about what is happening?

What might be good ways of approaching Stuart and Patricia?

What are things you should avoid?

Who would be the likely people that Stuart and Patricia might trust?
Why would it be important that the person who talks with them is a
person they trust?
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Story 3

Jason and Marie are members of your congregation and have been for
many years. They attend somewhat irregularly and are not very
involved. They have two teen-age children who used to be in Sunday
school regularly, but are absent more frequently of late. Neither Jason
nor Marie have ever had a good, steady income. Periodically, Jason
makes good money on certain kinds of construction projects, but they
seem to be quite seasonal. Marie works as a waitress at a local
restaurant on a part-time basis. The family is often without sufficient
money for extras - in fact, you hear that often they don’t get their bills
paid on time. You are aware that many church functions, including
those for the youth, involve expenses. You would like to support this
family as a congregation, but are not sure what kinds of support would
be helpful. You certainly do not want to embarrass them by talking
about their financial needs or about the possibility that they might
benefit from financial counselling.

Discussion questions:

aorwNE

What are things that your congregation could do for Jason and Marie?
How important is your sensitivity in addressing this issue?

Why would it be easier to ignore the issue than to speak about it?
Which is better, speaking about the issue or ignoring it, and why?
What risks are involved?
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Appendix 2
Attitudes About Money

All human beings have been created in God’s image and are of equal
worth. This is true regardless of their skills, education or financial
situation.

There are numerous Biblical passages where church and community
leadership is instructed to support the poor and the helpless and to
work for justice for those who are marginalized. (Deuteronomy 19:1-7;
21:1-9; 24:6, 10-13, 19-21; 25:13-16)

The needs of the poor need to take priority over the wants of the
wealthy. This is somewhat contradictory to how people tend to look at
wealth. We seem to think we deserve what we've worked hard to get.
There are other people who may have worked as hard but due to
circumstances have not attained wealth. Do they deserve to be poor?
Therefore, we need to look at wealth and poverty issues from the
perspective of justice.

Work is not necessarily about earning money. Work is being involved in
God’s ongoing work of creation, redemption and healing. The value of
the work should not be equated with a salary.

Work should not become idolatry. People in North America can easily
become so engrossed in work that they think they are independent of
God.

The church has bought into a secular values system of materialism.
We think we must have everything our neighbours have and that the
media advertises. The Christian gospel, however, calls for us to be
radical and not to be worldly. It also allows for suffering and hardships
without the quick fixes and good feelings that we in North America think
are ours by right. (I John 2:15-17)

There might be less unemployment if we were willing to job share or
work shorter weeks and live with a lower income.

Families with two incomes might consider giving one income to
someone who would be able to make wonderful contributions to a
particular cause if he/she did not have to work at a job in order to earn
a living.

There are some people who have chosen a job such as working with
the poor, advocating for justice or going into long term missionary
service. These are people who have voluntarily taken major salary and
lifestyle cuts.

(Thanks to Garry Loewen, MCC Manitoba Economic Development staff
member, for many of the ideas in this section.)
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Lesson Four

Including People who are Underemployed,
Unemployed or Experiencing Financial
Crises for Other Reasons

Goal

. To develop a plan to support people who are underemployed,
unemployed or in financial crises for other reasons.

Advance Preparation

Copy the appendix, Underemployment, Unemployment, and Financial
Crises for members of your class. Bring in flip chart and markers to use
in your lesson if you do not have a blackboard or white board.

Background For Leader

If there are people in your congregation who are unemployed or
experiencing financial crises you may want to let them know about the
topic of this session in advance. Find out what their needs are, and if
appropriate, include them in your discussion.

Pick only several of the small group discussion questions if that seems
more appropriate for your class.

Introduction

Reread the stories or story 2 from the previous lesson to begin thinking
about the theme for today.

Small Group Discussion

Divide the class into small groups and have each group discuss one set
of questions from the appendix, Underemployment, Unemployment and
Other Financial Crises. Allow about seven minutes before coming back
to report. Some ideas that could be discussed if they have not yet
been raised are given in italics below the questions.

-19-
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Together

Activities

- Small Group
Discussion and
Reporting



Group 1

1.  Why do people find themselves underemployed or unemployed?

. retirement

. restructuring within an agency or company

. lack of suitability for a particular job

o loss of job due to strained relationships in the workplace

. ill health or disability

. inability to get a new job because of a glutted job market in a particular
field

. need for geographic relocation

. decision to stay at home for family reasons

. leaving a job due to practices which are contrary to a person’s ethical
values.

2. How would the reason for underemployment or unemployment make a
difference to the person in that situation? Give examples.

. Self-worth and self-confidence are usually negatively affected and
sometimes shattered if a job loss is unexpected or involuntary; if a
person is asked to leave due to incompetence, a person’s self-
confidence is shaken more deeply.

o Fear of what will happen (financial insecurity), fear of not finding
another job and fear of how people will respond may affect someone
who is unemployed.

. People who leave jobs as the result of a choice they make may well be
looking ahead with anticipation.

. Even though they may miss parts of the old job and the people with
whom they worked, the general feeling is one of enthusiasm and hope.

Group 2

1. How significant is our job or our business in terms of our self-worth?

. For many people, much of their self-worth is gained from having a job.
People who are not in an official job are often left out of conversations
because people don’t know what to ask or say if they can’t talk about
work.

2. What fears would a person experience if he/she faced unemployment or
a loss for which he/she has not planned? What sometimes happens to
people who are afraid?

. financial insecurity

. fear that he/she will never find another job

. discouragement

. lack of energy to search for a job or inability to present well when
looking for work

. cynicism and doubt
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3. How would the situation be aggravated if the time between the loss of
job or business and the finding of another was prolonged?

. fears and insecurities as well as cynicism and doubt are likely to
increase if the time between jobs is prolonged.

Group 3

. How does job or business loss affect the family as a whole?
o Families face similar feelings of fear, embarrassment, isolation and
even shame when dealing with job or business loss.
. Fears regarding financial needs are aggravated if the family has few
resources or if it takes a long time to find a new job.

2. What happens when we begin to blame people for things that have
happened like blaming the person who lost the job?

. Blame adds further frustration for the person who lost the job.
Whether blame is justified or not, blaming does not help.

Group 4

1.  Why might people who have lost a business or a farm feel shame?

o Losing a business or farm tends to make people feel that they are
failures, that it is somehow their fault. This is what society has taught
us and as Christians we have accepted that value even though such
shame is a non-Christian attitude. While there are times when people
may have made unwise decisions many financial failures are the results
of many things. Whether or not people need to take some
responsibility for the failure they need the support and compassion of
their church community. It is not necessarily a compassionate act to
pay people’s bills if there has been irresponsibility in the handling
finances; in such instances a group of people to help the person with
budgeting and accountability might be the compassionate action.

2. In what ways do people tend to react if they feel shame?

. People may deny the seriousness of the situation, they may blame
others, they may withdraw from people they love and from people who
could be of help to them, they may take out their frustrations on people
who are close to them in inappropriate ways, they may made
impulsive decisions, they may pretend that everything is all right, they
may even tell people everything is all right and they may even commit
suicide.

-21-



. How can we help people to break out of feelings of shame?
o we can share experiences where we, too, have failed and how it felt
. we can listen to the person in non-judgmental ways
. we can sit with the person in the darkness without trying to provide
simply answers
. we can help by putting the person in contact with other people who
have had similar experiences

Group 5

. What are the losses people face at retirement?
. loss of meaning and purpose
. loss of structure
. loss of the lifestyle they have known

2.  What are the benefits for people who retire?

. freedom from routine

. time to do the things they never had time to do
. for some freedom from a job they did not enjoy
. freedom from pressure

. How is advance preparation for retirement helpful?
. hobbies and plans give purpose
. sufficient financial resources for what they want to do

Group 6

1. How does our government help to provide financial assistance for
people who are underemployed, unemployed or facing financial failure?

. employment insurance, disability pensions or social assistance, grants,
other insurances

2.  What are the benefits of this assistance to people in our congregation
or community?

. As a congregation we do not need to accept the responsibility of
providing for the financial needs of people who do not have sufficient
income to meet their daily needs.
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Who may be affected?

those who are ill or have a disability

those whose marriages break up due to death or divorce

those who choose to stay at home as in the case of a single mom
those for whom it is difficult to find a suitable job because of a
disability

Those who lose a farm or business due to bankruptcy

What kinds of stigma do people receiving social assistance sometimes
face? Who may be affected?

Sometimes we put down people who receive financial help from
government sources.

We may talk in ways that hurt them, implying that they are of lesser
value because they are not able to provide for their financial needs
through paid employment. We may even imply that they are lazy or not
capable.

What would be the likely responses of people needing social assistance
or other financial assistance to some of the attitudes in our
congregations?

some people are hurt and they may move to the fringe of the
congregation or even out of the church
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Large Group Discussion

Ask: What are ways to give emotional, spiritual and practical support
to people who are underemployed, unemployed or experiencing
financial crises? (List them on the white board or on a flip chart under
the appropriate heading.) Some ideas are given in italics.

Emotional:

You can talk with people about their job or other financial loss in
sensitive ways. It is hard to struggle on alone, and someone needs to
break the silence and talk about the situation naturally.

Accept what the person gives to you as a gift and affirm his/her gifts.
Don’t blame the person for his/her situation. Remember that you
have not walked a mile in his/her shoes.

Spiritual:

Learn to live with less even if you don’t have to. You may have worked
hard and deserve your good job and income, but this also brings
responsibility.

Teach an adult elective on stewardship, money management, financial
planning. In this way, it is possible to prevent problems or deal with
them before they become bigger problems. It also opens doors for
people to ask questions and ask for more help.

Practical:

Invite the person to do things that are not expensive - there may be
times to give a gift of something more expensive or to pay the rent, but
generally we need to encourage people to live within their means.
Provide financial counselling or alert people to where it may be
available at minimal or no cost.

Provide help with resume writing and mock job interviews for people
who are looking for work, or provide information as to where this help is
available.

Help by networking for people who are looking for jobs. (Many people
find jobs as a result of networking or word-of-mouth.)

Alert people about benefits that may be available and about
employment counsellors or services.

Larger congregations can begin a skills bank. This is most helpful for
the interim for people who are underemployed. People who qualify in
the above categories can list skills they have to offer. When members
of the congregation need certain kinds of work done, they can look
through the list and hire someone for a particular task.
If your community is experiencing large restructuring, downsizing
projects or farm crises a support group for people affected may be
appropriate. If it is one or a few people a support circle may be
appropriate.
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Provide training in self-employment or refer to other agencies that

supply it.
Provide start-up loans for people who may want to begin small

businesses.

CONCLUSION

As a group, brainstorm the needs in your particular congregation
regarding underemployment, unemployment or other financial losses.

Decide on one thing you can do individually to support someone who is
underemployed or unemployed.

Decide whether there is a need for a corporate response as a
congregation and form a group to work at what would be appropriate

next steps.
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Appendix
Underemployment, Unemployment and
Other Financial Crises

Discussion Questions:

Group 1

1.  Why do people find themselves underemployed or unemployed?
2. How would the reason for underemployment or unemployment make a
difference to the person in that situation? Give examples.

Group 2

1. How significant is our job or business in terms of our self-worth?

2.  What fears would a person experience if he/she faced unemployment or
loss for which he/she has not planned? What sometimes happens to
people who are afraid?

3. How would the situation be aggravated if the time between the loss of
job or business and the finding of another was prolonged?

Group 3

1.  How does job loss affect the family as a whole?
2.  What happens when we begin to blame people for things that have
happened like blaming the person who lost the job?

-26-



Group 4

1.  Why might people who have lost a business or a farm feel shame?
2. In what ways do people tend to react if they feel shame?
3. How can we help people to break out of feelings of shame?

Group 5

1.  What are the losses people face at retirement?
2.  What are the benefits for people who retire?
3. How is advance preparation for retirement helpful?

Group 6

1. How does our government help to provide financial assistance for
people who are underemployed or unemployed?

2.  What are the benefits of this assistance to people in our congregation
or community? Who may be affected?

3. What kinds of stigma do people receiving social assistance sometimes
face? Who may be affected?

4, What would be the likely responses of people needing social assistance
to some of the attitudes in our congregations?
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